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Chief of Etatica, w xx

/ Chier, Far Bist Divisioe

Ass ignaent of Genior Administrative Perscunsl

25X1A6C 216 25 Aetd 1962

i 1. The recommsndatioss in reference have bess considared at length by

/ sppropriste meabers of FE, the SA Career Service, and the Office of the Comptrollsr.

! vaemmmmmmSutmmwumanmouu
slnost all sajor peints.

¥e are 1o full sgresmemt with the opinion that there are two delinite 25X1A9a

25X1A6a ™
and distinct suppart positlioms im - ot of & genaral aduinistrative
' piture and the ciber & fimsaos pos . agree also that two well-qualified
a’*icers can handls the adsipistrstive losd at the Station and that o . GHER>
25X1A9 “mwnnwmumumomw&. It my be
' pecessary to have s cantraet vife available part-tims, or possibly full-time, O
muevn.hwudmmpmmhutmm;bvnnshnmvmmt
it is unnecessary to assign a second finance offioer.

3. ¥ith respect to “exchanging” officer slots ir

25X1A2e 8o that the officer position mow occupisd by W.
L OEX1A2q]  ioetesd of the slot cocupied by Mr.
gestion to make. Ginmce ve have already

225x1 A2e m_wm;a:: '::;ch-r 1563, and :ﬁ
expec o a
255>§(11/§A\26ea :gt 1t would really m in
sind if ve let matiers remsin they are

¢

t£ocilon

25X1 C4a otier words, we think we stand a auch better shance to get approvel for vhatever
chofce we believe st that time best sulis our Purposes 1f we %ie ths choice to s
specific perscunel sction.

25X1ABa .-  b. refersace miwes the potst ttat EENs»ou14 have s “career sdain
afficer” as e 3 its two senfor suppari persons. Ve are not altogether sure
what the thought behind that sozmezt 15, so perbaps some elaboration of cur own
25X1A68 visvs would be useful. It has been owr ecnvietion everssince it became sppareas
tuat [ vo-lc be reduced to two support personvel that we will be obliged
to supply yu with individemls who sre broadly quslified, esch of whom can bardle
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suppert matters across the board, 30 that they can interchange with eseh cther,

and all aspects of the Station's swpport work ¢an be covered during the absence

of sitber individusl. There is no magic in the career designation of such an
offioer o in bis rimary career Tisld. As a prectical matter, it is probably

aost realistic to look to the Comptroller to provide suck an individual rather

than 1o expect to find bim elsevhere. Quite s number of msmders of the Comptroller
Cireer Bervioe are serving and have secved as swyport officers st smsll and middle-
sized staticns and indeed at a few rather large stations. Oc the other hamd,
extiremely few SA Caree} Designees bave hei extensive financisl experisaes, especially
mmetary. Eowever, we are osrtainly mot limited by titles or career desiguatioms
iz choosing replacemsnts and will select the beat avallable candidates from what-

ever scurce they might come. 25X1A26 2 6a
25X1A6a 5. It 18 our w&_ﬂ) sxpport officers to be assigud to
25X1A2e I > the rotation of asd should be & G5-13 to function as
your chief of support (including the supsry. of the 7inance wnit) and a G8-11/12

. finance of Tiesr. The latter should be competent to sct as support chiel, and the
former soxpetent to hanile finsnce and monetary matters. This is the pattern
25X1A6a mm followed sucoessfully for same years and such a tean, we believe, would |
the ideal srrangemect for your station. The Comgptroller kas asswed ws
that, givez the lead time available, he can rominate well-quelified candidates.
But if for any Treascd a more suitable candidate 1s aveilable outside his service
for either of these positions, be will of course be conaidered. One sdditiomsl
point you showld koow is that the Comptroller fesls that s G6-13 (or very seaicr
12) is about the lowest graded individusl who ought to be given the jrimary
25X1A6a responsibility for monstary matiers in This viev is accommodated most
! reasomably by baving the semior off , 8 G5-13, qualified as s mmetary
ofﬁw,mumtehmuuwrmmmtw-nucfmwm -
world concewtrate op the lass responsidle support tasks, especially the rewtine
finanoe matters. Suth an arrangoment «- i.e., baving the chisf of mPprs supervise
the finance officer -- we think much scre preferabls to your pressat arrasgessnt
in which the finance officer reports independently to the chisf of oat%.
6. mmmz«mmmmm.m:mew,du&
: pext spring we sesk to ldentify the two eandidates to replace (NNREEED wndl
25X1A291mmmtusmd%htnvmuwm&umnmvandthntoﬁb:

25X1A2e rtain they will be £he best gwliried individuals cbisimadle end will
-%proptrly balonced tawy —Sioce WINENENR vill be departing in June
in Octodmr, we will want to vork out with you the best arrivael times for doth

1s 80 a8 to svoid the lack of contimuity thet might ocour 4f their srrivals

replacesen
area't properly staggered. iil | i .
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